RESEARCH SUMMARY

Kentucky Talent
Attraction Initiative

In 2025 (Q3), Development Counsellors International
was contracted by the Kentucky Legislative Research

Commission to conduct a comprehensive research
study of talent in seven, out-of-state markets, in-state
talent and students in Kentucky and Kentucky-based
Human Resource executives. The objective was to
understand perceptions of the Commonwealth
as a place to live and work and to understand
the barriers to attracting and retaining key talent
audiences.

External Perceptions
of Kentucky as a Place to...

Advance Work Live Visit
Your Career

Target Talent Markets

California
Florida
IWinois
Indiana
Ohio
Tennessee
Texas

Kentucky's Strengths:

Outdoor recreational opportunities
Cost of living

Housing cost and availability
Welcoming/friendly population
Overall quality of life

Kentucky’s Perception Gaps:

Job opportunities matching skill sets
Depth/breadth of job opportunities
Industries outside of spirits, tourism
and agriculture




Kentucky
As A Place To Live
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Willingness to Relocate

Familiarity increases the likelihood of considering a relocation
to Kentucky. Alumni and those who have strong familiarity
with the state offer the greatest opportunity for conversion.

would relocate to KY if offered a job
matching their skills and salary

among those familiar with Kentucky
AND wanting to relocate

INTERNAL TALENT Internal Talent Perceptions of KY as a Place to...

Key Findings:
O Of KY residents want
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O Of those who Visit
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Proximity to family
KY is home

Cost of living
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